Apprenticeship levy

Develop your business through apprenticeships

What does it mean for you?
A Social Business and Award Winning
Apprenticeships Provider

From April 2017 all employers operating in the UK with an annual pay bill of over £3 million are required to
contribute to the new Apprenticeship Levy. Our team of experts will explain how the legislation impacts your
business so you can make informed choices about your workforce development and invest your levy payment
wisely. If you are not a Levy paying business then government funding is still available.
Employer’s responsibilities:

Join the 100,000+ businesses in the UK using apprentices as part of
their growth strategy. There are clear economic, future planning
and practical reasons to employ affordable apprentices trained
specifically for your business’ future needs.

Employing an apprentice is the same as taking on a standard employee. You will need to be able to offer the
following:
•
•
•
•
•

provide the apprentice with an induction and training
support the apprentice to achieve their qualification
provide mentoring, support and regular review meetings
employ apprentices for a minimum of 30 hours per week
pay apprentices at least the national apprenticeship minimum wage

Employer testimonial
‘As a team manager, I can develop certain skills and work based process but my staff development only goes so
far. The work carried out by the Catch22 team has been outstanding. The expert coaching and training carried
out by the Catch22 team is thorough, outstanding and most of all relevant to the job role’
Corporate Business Manager

Employers’ guide to
apprenticeships

Get in touch

For more information and to discuss apprenticeship reforms please call
02392 222770 or email
apprenticeship@catch-22.org.uk
www.catch-22.org.uk/apprenticeships

“Over the last four years Catch22 has become a
national award winning provider of apprenticeship
training programmes, servicing over 500 businesses
and supporting 1000 apprentices with great success
stories and results.” Asi Panditharatna, Director for
Apprenticeships and Employability, Catch22

The complete solution to developing your
business with the right talent

Catch22 is a social business, a not for profit business with a social mission. As a social business we have the
heart of a charity, and the mind-set of a business. Our vision is a strong society where everyone has a good
place to live, a purpose and good people around them.
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Professional Business
Services and Housing
Management
Apprenticeships

•
•
•
•
•
•
•

Business Administration
Customer Service
ICT
Team Leading
Sales
Leadership and Management
Housing & Property Management

Catch22’s Apprenticeships

A bespoke service for your business
Consultancy & recruitment services

Our vision is a strong society where everyone has a good place to live, a purpose and good people around
them. We exist to ensure that these are achievable for everyone, no matter what their background.
Our 1600 colleagues support 40,000 people across the UK via the delivery of apprenticeships and
employability programmes, alternative education, justice and rehabilitation services and children’s social
care programmes.
As a Government approved Ofsted rated Good, apprenticeships training Provider, Catch22 provides a range
of business apprenticeships for all industries. We deliver apprenticeships at intermediate, advanced and
higher levels to provide a comprehensive workforce training solution to suit virtually any business.

We offer:
Business Administration, Customer Service, ICT, Team Leading, Sales, Leadership & Management, Housing &
Property Management Apprenticeships.
As a social business we are driven to provide high quality apprenticeship training, tailored and designed to
deliver a successful future career journey for the apprentice and results for the employer.

In 2015/16 Catch22
trained over 700 people in
apprenticeships:
78% of our apprentices
successfully completed their
apprenticeship
94% of those learners
progressed into higher
apprenticeship, jobs or
university
84% of apprentices
who completed their
apprenticeship were still in
work or an apprenticeship
six months later and nearly
half gained a promotion or
improved role

Business apprenticeship training specialists
Apprenticeship Management training

About Catch22
Catch22 is a £60million social business: a not-for-profit business with a social mission. For over 200 years
we have delivered services that build resilience and aspiration in people and communities.

Our Apprenticeships

Apprenticeships are work-based training programmes for people aged 16 and over, designed around
your specific business or organisational needs. Apprenticeships have significant economic and practical
advantages for businesses:
•
•
•
•
•
•

Increased productivity, efficiency, and profitability
Improved skills levels, services and morale
Solution to skills shortages
Tried and tested way to recruit new staff, re-train or upskill existing staff
Reduction of staff turnover, increased employee satisfaction and loyalty
Catch22 provides a bespoke consultancy service with highly trained and experienced account managers
to create the right workforce development solutions for your organisation

Why Catch22?
•
•
•
•
•
•

Highly flexible, experienced and responsible apprenticeship providers
Award-winning Ofsted Grade Good provider
Focused on the career journeys of apprentices and developing the right qualities and skills for the world
of work
Apprenticeship programmes that are tailored to your organisation’s requirements
Ability to mobilise quickly and effectively due to our extensive, cross-sector industry experience and UKwide partnerships
A trusted partner to employers across the UK

We will:

Recruitment services:

•

Catch22’s in-house recruitment service will
work with you throughout the recruitment
process to:
• Advertise your vacancies for you
• Reach a wide range of candidates using
multiple and effective platforms - the
Government’s ‘Find an Apprentice’ website,
targeted job sites and social media
campaigns
• Work with you to design an impactful job
advert
• Screen candidates so you only meet
applicants which match your organisation
and ethos
• Conduct CV database and recruitment
website searches
• Arrange interviews directly with the
candidates
• Give feedback to candidates and arrange
all logistics from day one

•
•
•

Work in partnership with you to guide and
support you through the entire process to
ensure your apprenticeship programme is
a success
Identify your current and future workforce
development needs or skills gaps
Form a learning and skills partnership
with you to bring your training plan to life
Create a proposal that addresses the
upskilling of your existing employees and
the delivery of apprenticeship services in
your organisation

Our services include:
•
•
•

Apprenticeships training (New Standards)
Intermediate to higher level skills and
management development
Qualifications for existing staff

Investing in staff that already know the workings of your organisation can give your business the productivity
and profitability boost you are looking for.
Management training is a simple way to take your organisation forward, increase staff satisfaction and
motivation and reduce recruitment costs.
By discussing your specific needs, the challenges your managers and leaders face and the skills you require
in your business, Catch22 can design and deliver an in-house management training course based around
your exact requirements and desired outcomes.

